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Will non-certified employees who work 12 months be cut to 11 months? 
 

At this time, we do not anticipate reducing months of employment for non-

certified staff.  However, if it becomes necessary to reduce months of 

employment for non-certified staff, they will be notified as soon as possible. -- 

Steve Lassiter 
 
 
When will those who are being moved due to budget cuts be notified? 
 

It is our preference to notify non-certified personnel of any changes in their 

assignments prior to the end of the 2016-2017 school year.  However, that is not 

always feasible for various reasons.  Nevertheless, we will notify personnel of any 

changes in their assignments as soon as possible. –- Steve Lassiter 
 
 

Why don't TAs earn personal leave?   

The North Carolina Employee and Benefits Policy Manual states, “Personal leave is 

earned by classroom teachers and school media coordinators who require 

substitutes.  In order to be eligible, the teacher must be in a permanent full- or 

part-time position.”  Therefore, teacher assistants would not qualify to earn 

personal leave. 

Employees may use (BOE Policy 7510 F) Child-School Involvement Leave.  All 

employees may take up to four hours of unpaid leave per year to attend or 

otherwise be involved in the school of a child for whom the employee is a parent, 

guardian, or person standing in loco parentis.  Principal approval is required. 

Employees may also utilize annual leave with the exception of teachers and teacher 

assistants who require a substitute.  All annual vacation leave taken by a public 

school employee must be with the authorization of the employee’s immediate 

supervisor and must conform to policies established by the State Board of 

Education and the local board of education.  -– Steve Lassiter 

 

When will the TA's know if they have a job for next year?  
 

At this time, we do not foresee any reductions in teacher assistants.  -– Larry 

Cartner 



30 hour TA's would like to know why we only get paid for 120 a month no 
matter if the pay period is 5 weeks.  There have been several times when 
we sign our time sheet for 156 hours or so on but only get paid for 
120.  There have also been times when we sign our time sheet and we only 
sign for 83 hours I have heard before that it is spread out so that we get 
paid the same thing every month.  Could it be explained a little more in 
depth so that we can understand a little better? 

 

Years ago, teacher assistants expressed a concern about the amount in their pay 

checks distributed in June, August and December.  To address their concern, 

checks for hourly TA’s are now distributed equally over 10 months.  For example, in 

pay periods worked over 120 hours, that portion is credited towards a pay period 

where an employee worked less than 120 hours.  – Steve Lassiter 

 

 

Would anyone at the administration office like to proctor for EOG testing? 

Central Services personnel proctor on a regular and frequent basis.  They are 

available on a first asked, first served basis. – Larry Cartner 


