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When will we sign contracts for 2017-2018? 

Teacher contracts will be sent to principals for teacher signatures after approval at the May 
22nd Board of Education meeting. – Steve Lassiter 

 

Will teachers have to pay for child involvement leave?     

North Carolina General Statute 95-28.3 Leave for parent involvement in schools, states that 
employers shall grant four hours per year of leave to any employee who is a parent, guardian or 
person standing in loco parentis of a school-aged child so that the employee may attend or 
otherwise be involved in that child’s school. The statute further explains that an employer is 
not required to pay an employee for taking child involvement leave.  Local Board policy 7510 also 
reflects the state statute for employees taking parent involvement leave. The district supports 
and encourages teachers to be involved in their child’s extracurricular activities and academics 
as long as it does not impede their role as a classroom teacher and the time taken is mutually 
agreed upon by their supervisor.  – Steve Lassiter 
 
The history of this issue is worth knowing.  Several years ago, this benefit was for 8 hours of 
paid leave.  The General Assembly reduced it in recent years to four hours of paid leave.  Most 
recently the General Assembly changed that to four hours of unpaid leave. 
Over the two-year process of updating the ECPPS Policy Manual, we used the NC School Boards 
Association.  Their recommendation for Policy 7510 was to align with state statute and offer 
four hours of unpaid leave.  
We are reviewing the cost of this benefit over the last few years.  Different schools were 
coding this in different ways, so there was not a consistency for all employees across all 
schools.  Some schools coded it as paid time and others did not.   
Much of this time is taken at the end of the year, so we are awaiting end of year requests to 
determine the total cost for this year.  If this is something that we can afford to continue to 
pay for as a local benefit for certified staff, we will certainly do that for our employees.  It is 
worth noting that principals still have the flexibility to arrange class coverage and allow 
parental leave at no cost to the employee.– Larry Cartner 
 
 
 


